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Everyday Advocacy: Lawyers as Voters, Volunteers, and Voices for Diversity
Judge Constance Baker Motley’s rise to the federal bench shattered long-standing racial and gender barriers, but her legacy extends far beyond the courtroom. As the first Black woman to serve as a federal judge, she demonstrated that legal practitioners are not only interpreters of the law, but also agents of social transformation. Today, as federal practice continues to evolve in an increasingly complex and divided society, Judge Motley’s legacy invites us to consider what it means to be an everyday advocate for diversity, equity, and inclusion (DEI) — not just within federal institutions, but in our communities at large. 
One of the most immediate and underutilized strategies lawyers can use to promote DEI in federal practice is civic engagement. While many attorneys are well-versed in constitutional doctrine or litigation strategy, far fewer recognize the power they hold as voters, constituents, and public advocates. Judicial diversity is often shaped long before the bench — in nomination committees, Senate confirmations, and public discourse. Lawyers can play a role by advocating for inclusive slates of candidates, voting in judicial elections, and using their credibility to speak publicly in support of nominees from underrepresented backgrounds. 
Beyond the judiciary, lawyers are uniquely positioned as community leaders. Whether speaking at career days, mentoring aspiring law students, volunteering with pipeline programs, or serving on nonprofit boards, attorneys often carry implicit authority. When that authority is used to elevate marginalized voices or challenge exclusionary practices, it sends a powerful message. Not only to those watching, but to the institutions around them. A litigator who supports high school moot court teams in under-resourced areas does more than donate time; they expand the vision of who belongs in legal spaces.
The ripple effect is real. When lawyers take on pro bono cases addressing voting access, housing discrimination, or workplace bias, they are not just representing individuals. They are reinforcing the principle that justice must be inclusive to be legitimate. Similarly, when law firm partners advocate for equitable promotion policies, or when government attorneys recommend diverse clerks, they play a crucial role in broadening access within federal practice. 
Everyday lawyers can wield soft power by demystifying the federal hiring process, writing strong recommendation letters, or directly connecting candidates to judges and hiring attorneys. By recommending diverse candidates for clerkships, internships, and leadership roles, and supporting affinity bar groups, they help ensure that opportunities in federal practice are accessible and inclusive for all.
Judge Motley did not wait for permission to challenge systemic exclusion. Her legacy urges us to recognize that federal practice is not isolated from the communities it serves. Lawyers, regardless of title or tenure, have a responsibility to model the change they wish to see. Whether casting a ballot, mentoring a student, or speaking up in professional spaces, the everyday lawyer’s voice can reverberate through institutions. The work of sustaining DEI in federal practice doesn’t just happen in court. It starts with who we lift up, speak for, and stand beside. 


	
	
	



