Labor and
Employment Law
Conference

p

During this two-day conference, leaders in labor and employment matters will
address compelling and timely topics of interest to practitioners, including
EEOC and NLRB updates, stereotyping discrimination, whistleblower issues,
and reasonable accommodations and leave of absences.

Visit www.fedbar.org/LE15 today for more information about attending this
noteworthy FBA Labor & Employment Section program. F
ederal Bar
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Seminar Schedule

Thursday, March 12

8:00-8:45 a.m.

8:45-9:00 a.m.

9:00-10:00 a.m.

10:00-10:15 a.m.

10:15-11:15 a.m

11:15 am.—12:15 p.m.

12:15-12:30 p.m.

12:30-1:50 p.m.

1:50-2:00 p.m.

2:00-3:00 p.m.

3:00-3:15 p.m.

3:15-4:15 p.m.

4:15-5:15 p.m.

Continental Breakfast / Registration

Welcoming Remarks
Matt Moreland, FBA National President

EEOC ENFORCEMENT AGENDA / EEOC UPDATE

James Sacher, Houston District Office Regional Attorney, U.S. Equal Employment Opportunity Commission
Gregory T. Juge, New Orleans Field Office Supervisory Trial Attorney (Acting), U.S. Equal
Employment Opportunity Commission

Break

NLRB UPDATE / CURRENT INITIATIVES
Kathleen McKinney, NLRB Regional Directoy, New Orleans Regional Office
Wanda Pate Jones, NLRB Regional Divector, Denver Office

IMPLICIT BIAS AND OTHER EMERGING ISSUES IN

STEREOTYPING DISCRIMINATION CASES

Brooks Eason, Baker, Donelson, Bearman, Caldwell & Berkowitz, PC
Robert J. Valli, Jr., Vallt Kane & Vagnini, LLP

Break

Luncheon

ETHICS PRESENTATION

Hon. Stephen A. Higginson, U.S. Court of Appeals for the Fifth Circuit
Break

RECENT DEVELOPMENTS IN WHISTLEBLOWER LAW
Stephen M. Kohn, National Whistleblower Center

Break

WINDSOR-ISSUES FOR EMPLOYMENT LAWYERS
Karleen J. Green, Phelps Dunbay, LLP
Janis Van Meerveld, Adams & Reese, LLP

EMPLOYMENT LITIGATION ISSUES: A VIEW FROM THE BENCH
Hon. Charmiane G. Claxton, U.S. Magistrate Judge, U.S. District Court Western District of
Tennessee

Friday, March 13

8:00 — 8:45 a.m.
8:45 - 9:00 a.m.

9:00 — 11:00 a.m.

11:00 - 11:30 a.m.

11:30 a.m. — 12:30 p.m.

Continental Breakfast
Opening Remarks

THE ESSENTIAL EEO UPDATE
Al Latham, Paul Hastings LLP

Break
DIFFICULT ISSUES INVOLVING ADA/FMLA LEAVES AND ABSENCES

Sidney F. Lewis V, Jones Walker, LLP
Debra J. Fischman, Sher Garner Cahill Richter Klein & Hilbert, LLC



Registration Form

Three ways to register:

1. Online at www.fedbar.org

Labor and 2. Mail to Federal Bar Association, Attn. 2015

Employment Law

Labor & Employment Law Conference, PO
Box 79395, Baltimore, MD 21279-0395

confe rence 3. Faxto (571)481-9090

Cancellation Policy

No refunds will be made for can-
cellations received after the close
of business on Wednesday, Feb.
25, 2015. No-shows will be billed.
Substitutions may be made at any
time upon written notification to
the conference office. All requests
for refunds must be made in writing
and be addressed to Federal Bar
Association, Labor & Employment
Law Conference, 1220 North Fill-
more Street, Suite 444, Arlington,
VA 22201. For more information
regarding refund, complaint and/
or program cancellation policies,
please contact Melissa Schettler at
mschettler@fedbar.org.

Accomodations
Westin Canal Place

100 Iberville Street
New Orleans, LA 70130
1-877-627-8180

Rate: $209/night (plus tax)
Deadline to receive
discounted room rate is
Feb. 9, 2015

Photography Release
Registrants, instructors, exhibi-
tors, and guests attending FBA
meetings agree they may be pho-
tographed during the event. Pho-
tographs are the sole property of
the FBA, which reserves the right
to use attendees’ names and like-
nesses in promotional materials
without providing monetary com-
pensation.

E-mail Communication Policy
By registering for this event, you
agree to receive e-mail communi-
cation from the Federal Bar Asso-
ciation concerning event details,
Continuing Legal Education cer-
tification, programming changes,
and upcoming events.

Registrant Information

First ML Last

Firm/Agency

Address

City State Zip
Phone E-mail Address

Indicate if you have any special needs requiring assistance, including dietary.

Conference Fees
Early Bird (on or before January 30, 2015)

O $300 FBA Member O $350 FBA Member
O $400 Nonmember O $450 Nonmember
O $200 Special rate for Labor & Employment Section members who register before Feb. 25, 2015

Regular Registration (after January 30, 2015)

Method of Payment
U Check, made payable to the “Federal Bar Association,” is enclosed.

Credit card: O Visa O MasterCard U American Express

Account Number Exp. Date Billing Zip Code

Cardholder’s Name (Printed)

Signature



Federal Bar Association

1220 N. Fillmore Street
Suite 444
Arlington, VA 22201

A block of rooms for

conference attendees
Labor and has been reserved at
the Westin Canal Place
mpioymen aw
at a discounted rate
Conference of $209/night (plus

state and local taxes).

To reserve your room,

contact the hotel directly

at 1-888-627-8180 and

reference the “2015
Presented by the Labor and Employment
FBA Labor and Employment Section Conference.”

Register by January 30 to save $50!

Visit www.fedbar.org and register today!




